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Indiana Laws That Eliminate Ex-Offenders³ 
Barriers to Employment 



 

The arrest will go on your permanent record and 

follow you around for the rest of your life.  

Being arrested and charged with a crime is 

one of the most stressful,  

frightening, humiliating experiences a 

person can go through.   



Stigma is attached to Ex-Offenders when 

they are looking for jobs in the Labor Market. 

How is the State of Indiana working to eliminate barriers 

to employment?   



What are the Laws that have an effect on the 

Labor Market?   

 

 
What are Policies that have been implemented to help 

people with Criminal Records to get jobs? 

ÅExpungement Laws 

ÅRestricted Access to 

Conviction Records Laws 



A Legal Procedure called EXPUNGEMENT  

allows criminal arrest records to be  

erased in some circumstances.  



http://www.in.gov/legislative/ic/code/title35/ar38/ch5.html
http://www.in.gov/legislative/ic/code/title35/ar38/ch5.html
http://www.in.gov/legislative/ic/code/title35/ar38/ch5.html
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Employer Inquiries Into Conviction and Arrest Records 
 

An employer or potential employer may not inquire whether an employee or 

potential employee has beené 

 
ü Arrested or charged with a misdemeanor or felony that did not 

lead to a conviction; 

 

ü Convicted of or pleaded guilty to a misdemeanor if five (5) 

years have passed since the date the person completed the 

person's sentence and has satisfied any other obligations 

imposed on the person as a part of the sentence; or 

 

ü Adjudicated a delinquent child for an act that would have been 

a crime if committed by an adult. 



What were the Problems with this Law?   

üThe Law was Vague. 
 

üThere were no Penalties or Consequences for Violating the Law. 
 

üEmployers would have had difficulty in obtaining an Explanation of the Law. 
 

üThere was No Agency Enforcing the Law. 
 

üHow would an Applicant have learned if a Private Company was Contacted for a 

Background Check?   














